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From the Desk of Chairman, AICTE

As a Nation of more than a billion people, we need to count in the global arena. Creativity and a passion to 

develop innovations and technologies is certainly our strength and can pitchfork us into a new era. Globalisation 

has both helped communities to grow and also be in conflict. Past twenty five years has been marked by profound 

technological changes and has seen unprecedented educational expansion and scientific discovery that has 

opened up numerous challenges and opportunities. Education alone can respond to this change.

Even as we tackle the immediate numbers crisis, the economic crisis the slowdown crisis, our long-term 

competitiveness and ability to deal with global challenges of self preservation and growth requires citizens 
st

prepared for the paradigm shift and the interconnected world of the 21  century. 

Our goals for the Nation must therefore include ensuring that every student has access to a world - class education 

at affordable terms and one that produces an internationally competent workforce and informed citizenry. 

Technical Education in this country is on a growth path. With more than 8000 Institutes in the Degree 

Sector, 3500 in the Polytechnic sector, and more than 1.5 million seats at the entry level in the degree stream, 1.0 

million in the polytechnic stream, we have one of the largest Technical education systems in the world. A host of 

ITI’s in every State also cater to vocational education.

Today, a student who wishes to get into a technical education program can do so. A few problems like 

finding the finances can be facilitated through a good student loan model. The Government’s model of providing 

the same through setting up of a finance corporation is laudable in this context.

However the near total inclusivity has also put undue and tremendous pressure on the system to respond 

to the new expectations like finding suitable teaching faculty in all these Institutes, retaining them over long 

periods of time, providing them a facilitating mechanism to grow amongst their peers, an enabling mechanism to 

prosper in the societal expectations, and a suitable placement for almost 1.5 million youngsters graduating from 

our Institutes every year. It would also be worthwhile here to note that a student with 50% minimum eligibility at 

the qualifying examination also gets into this system along with the student at the top of the ladder. A teacher’s 

role here assumes tremendous significance in this context. However, unfortunately a normalisation of the process 

caters to common denominator and hence a fall in standards. 

Our examination systems being what they are will also cater to common denominator that only aid in 

propagating more mediocrity in a system that is already mediocre. We know that mediocrity breeds only more 

mediocrity. Hence we have a system that is extremely difficult to be high on quality metrics. The Industry would 

obviously employ the best of the lot. In the absence of an industry profile, the available job market in absolute 

numbers, and the available graduates, the mapping would always be incongruous. 

Education as a catalyst for entropy 

rise in the Universe
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New institutes, programs and new courses are all based on perception and whims of a few entrepreneurs, 

who prefer to set up institutes in the areas they choose with scant regard to the demographic needs, probably to 

raise their social status however much that perception may be flawed. The affiliating universities and the State 

Governments do not help the cause by not preparing the perspective plans for the regions in their jurisdiction. 

This results in a highly skewed growth of technical education with no bearing on either industry needs or that of 

the country’s needs. Finding a good faculty in this scenario is a challenge since a teacher’s role in the growth of 

education and standards for the same cannot be over-emphasized. 

For almost a decade, as part of the several expert committees, I have visited various campuses of 

professional colleges in different parts of the country. Most of them, unfortunately, don’t have the environment 

that motivates the faculty to do research. Unless the quality of research and knowledge created is of a high order, a 

paper can’t be published in a top-ranking journal or get good citations. To write such a paper, faculty members 

will have to update themselves by reading about new developments in their area and interacting with the 

industry. This ensures they don’t teach outdated stuff.  Research is a philosophy and a religion. It possibly cannot 

be thrust on an Institution and its faculty. Enormous funding is required, facilities created and a research 

ambience provided so that the teachers with research aptitude thrive. In the ultimate analysis "An educational 

system isn't worth a great deal if it teaches young people how to make a living but doesn't teach them how to make 

a life." Mathematicians have sought knowledge in figures, Philosophers in systems, Logicians in subtleties, and 

Metaphysicians in sounds. It is not in any, nor in all of these. One who studies only men will get the body of 

knowledge without the soul, and he that studies only books, the soul without the body. 

World class Education should lead to skills for all so that the recipient becomes employable. Competency 

based skill modules that are seamlessly built into formal education as is done within the NVEQF, that provide 

high order skills along with a Degree or a Diploma is the new mantra that we should follow. This new paradigm 

would provide enhanced employability along with an increased GER.

As Anne Sullivan who herself was blind, and taught Helen Keller as a child, said and I quote “I am 

beginning to suspect all elaborate and special systems of education. They seem to me to be built up on the 

supposition that every child is a kind of idiot who must be taught to think." We need a paradigm that changes 

Education to knowledge of the world around us. It should develop in us a perspective of looking at life and help us 

build opinions and have points of view on life. I believe information cannot be converted to knowledge without 

education acting as a catalyst.

Finally, as Mahatma Gandhi said and I quote, “the real difficulty is that people have no idea of what 

education truly is. We assess the value of education in the same manner as we assess the value of land or of shares 

in the stock-exchange market. We want to provide only such education as would enable the student to earn more. 

We hardly give any thought to the improvement of the character of the educated. The girls, we say, do not have to 

earn; so why should they be educated? As long as such ideas persist there is no hope of our ever knowing the true 

value of education”.  So friends, true value of education would be realised when we build character in our 

children through education and that is what we need to aim for in our Institutions”.

Thank You

(S.S. Mantha)

Chairman, AICTE

Editorial

India with its vast infrastructure in Technical education and knowledge base of 
young graduates of English and other foreign languages has created a niche 
advantage in the globalized economic environment for the growth of its economy 
and national development. The growth of technical education in the last 33 years 
has been phenomenal as can be seen from the increase in number of institutions 
from 158 in 1980 to more than 10,000 in 2013 and likewise increase in intake from 
28,500 to about 35 lakh during the same period to match with population growth 
from 687 million in 1980 to 1210 million in 2011 raising the GER from 5% in 1980 to 
12% in 2011. The growth of technical education has undoubtedly facilitated the 
access to higher and technical education in the backward and far flanged areas. 

However, multifold increase in intake and increase in number of institutions to some extent has caused 
pressure on the quality of education of engineering and technology.

The main challenges the technical education has to address are the challenge of: 

• Academic autonomy  of institutions and regular updating of  curriculum by an optimal mix of 
knowledge, skills and competencies including  latest developments in the field on one side and  
inclusion of other subjects to have adequate knowledge of language, general science, mathematics, 
social science, etc.;

• Innovating existing rigid curriculum which is heavily oriented towards core specialties with flexible 
soft skills and professional ethics; 

• Shortage of technical teacher’s and building faculty competence for improved teaching and creative 
research; 

• Use of Information Communication Technology (ICT) and modern tools to enhance teaching, 
effectiveness as also to create a knowledge centric learning environment; 

• Inculcating  research culture at all levels including the undergraduate institutions; 

• Adopting robust system of admissions, examinations and assessment;

• Transforming engineering institutions from degree awarding shops  into Knowledge Enterprises 
fulfilling the  industrial aspirations;

• Deployment of Strategies to overcome Shortage of Vocational and skilled workforce to cater the 
industrial needs; 

• Detrimental quality employment prospects and suggestions for remedial measures to improve the 
quality of education.

• Projecting technical manpower requirements based on market demand and to evolve satisfactory 
empirical approaches to plan the growth of technical education at least for the next five to 10 years.

These challenges can be overcome with a joint effort of government and education providers through 
strict compliance of regulations and policies for quality education and granting flexibility and freedom to 
institutions for adopting innovations.

We solicit your feedback and suggestions to strengthen our efforts.

Look forward

 

(Dr. Renu Bapna)

Advisor-I, AICTE & 

Chief Editor
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“EDUCATION & LOOKING BEYOND PROFIT”
Excerpted from Keynote Address by Dr. Shashi Tharoor

Hon’ble Minister of State for HRD

IIM World Conference, Goa, 31ST May 2013

Dr. Shashi Tharoor

“Looking Beyond Profit” I chose  this topic 

because I think it represents a vital area where 

management theory meets the challenges of the real 

world and is forced to acknowledge both its internal 

limitations and external constraints. Given the 

experience of the developed world in the last half-decade 

or so, especially the recent backlash against the Anglo-

American model of laissez faire capitalism, in the wake of 

the global recession, and given the difficult choices we 

have had to make during our own six decades of 

experience as an independent nation, and we will need to 

make for the foreseeable future, I am sure you will all 

agree that it is more relevant than ever for not just 

teachers and students of management but  for all of us 

who care for India’s present and future.

I want to outline before you my view of the 

challenges we will face in the 21st century, and I put it to 

you that how we think of profit must also change to 

reflect the ways in which we, as a society and a nation, 

will take on those challenges. We are dealing with two 

topics of long-standing controversy here: the role of 

profit in economic activity, and the role of government in 

economic activity. The former has seen much debate – 

and evolution – since Adam Smith’s work on The Wealth 

of Nations was decried as promoting the “worship of 

Mammon”. The latter, too, has seen its share of theorists 

and trials, be it the dominant Keynesian formulations of 

the 20th century, or India’s own experiments with 

Nehruvian / Fabian socialism and the planned economy.

What we are seeing evolve today, however, is a 

sophisticated and interconnected system which I like to 

think of as an emerging knowledge society. Note that I 

say knowledge society, and not merely the knowledge 

economy whose benefits, we are told, India stands to 

reap. A knowledge society is dedicated to the greater 

goals of development and integration in an atmosphere 

of enlightenment; the rules of the market economy 

certainly have their role to play, and indeed are of great 

benefit when applied in their proper place, but that is no 

invitation to apply the economics of the market-place 

indiscriminately to every field of human endeavour. 

After all, another long-running debate has been about 

whether rules of economic rationality also approximate 

rules of justice, fairness and morality. The jury is still out 

on this one – there is, for instance, Justice Richard 

Posner’s persuasive writing in the USA regarding the 

economic efficiency of the Common Law – but suffice it 

to say that human rationality can factor in more variables 

than the traditional economic model would permit.

In this emerging (also, emergent) system, our 

concept of profit  must be re-examined, to align more 

closely to what is profitable in a knowledge society.   

Traditionally, profit (and its related concept, 

profitability) reflect simply an assessment of the extent of 

returns one can expect from any economic enterprise – 

that is, how much one can expect to make over and above 

the amounts needed to cover the costs involved in that 

enterprise. Profitability is also a factor for assessing the 

merit of any such enterprise. The rationale for such 

evaluation is elegant in its simplicity: the goal of any such 

economic activity is to provide the greatest possible 

returns on the resources invested in it, presumably with 

each investor gaining a share proportionate to their 

contributions. A profitable endeavour can best provide 

such returns, hence succeeding in its prime goal. That is 

to say, barring any form of impropriety or diversion, 

shareholders can expect to see their share of profits 

generated by enterprises in which they have invested.

This is, of course, an exaggeratedly simplified 

view of profit and business. The devil is in the details, or 

in this case, in the definition. We all know profit equals 

earnings less costs, but exploring that simple formulation 

in any detail opens a fair few cans of worms. What 

revenue qualifies as an earning, and what exactly does 

one account as a cost? What exactly does one do with 

whatever amount has been identified as profit, and what 

(if any) implications does that have for profitability? 

And on which of these does one have to pay taxes, 

as opposed to those on which one can safely claim an 

exemption? 

The moment we delve into the definition of 

profit, some reservations can arise. One is fairly evident 

and well-explored: a preoccupation with profit in the 

present too often translates into neglecting the 

sustainability of profit (or the enterprise, community or 

society itself) into the future. The practically universal 

adoption of Corporate Social Responsibility (CSR) norms 

and practices can be seen as one form of awareness of this 

shortcoming: businesses across the world now accept 

that their earnings, their profits, come from society, and 

as such they must take steps to ensure the health and 

vibrancy of society if they are to thrive. 

This idea – that profits ultimately stem from 

society – can be thought of in terms of Public Trust 

doctrine. Gandhiji had spoken of trusteeship this is a 

related idea. Simply put, we are given only temporary 

stewardship over the resources we use, which makes it 

our duty to pass on to our successors resources 

undiminished in quality or value, though they may be 

transmuted in form. (Environmentalists have long made 

this argument: an African proverb which my former 

boss, Kofi Annan, often quoted says the Earth is not ours, 

it is a treasure we are meant to safeguard for the next 

generation.) This leads to an entirely new understanding 

of profit – one which would restrict it largely to the 

benefit gained from “our” resources, without depleting 

the resources to which others, including future 

generations, are entitled. This is the exact opposite of the 

traditional view of using resources to generate profits, 

from whence comes our concern with efficiency, i.e. 

reducing the extent of those resources wasted. Profit is 

inherently judged also in terms of the capacity to make 

future profits. I put it to you, then, that an understanding 

of profit suitable to the 21st century is this: profit is a 

measure of capacity building, and profitability is the 

ability to improve on existing assets.  

If resources are held in trust by society at large, 

then distinctions between “my resources” and “someone 

else’s resources” are rather artificial. If using my 

resources to generate a profit also causes the degradation 

of someone else’s resources, then that is a loss, and a loss 

that must be taken into account before declaring a profit!)

Again, we have environmentalists to thank for 

drawing our attention to this concern. In the decades 

since Rachel Carson first wrote about the environmental 

costs of pollution, most nations have brought in 

legislation to ensure that firms are forced to take account 

of at least the most egregious of these implicit costs – 

paying taxes equivalent to the damage they cannot 

avoid, and liable to massive fines if they cause damage 

by negligence. The challenges and opportunities that 

corporations and industries pose for business leaders, 

nations and governments pose for politicians. Despite 

the different habitats inhabited by our two apparently 

different species, I would suggest that the temperament, 

the intellectual ability and the qualities of endurance and 

patience that are required in a successful business leader 

are entirely the qualities that no self - respecting 

politician desiring recognition and seeking public office 

can do without. Owing to my own background, much of 

what I have to share with you about leadership today 

will be applicable to both business and politics in equal 

measure.   By now, most of you would have heard 

endless times that a new age is upon us. What, then, 

makes this new age of our times so different from the 

new ages of the past?  I believe it is the speed with which 

it has come into being.  In the last 25 years or so, 

beginning with the fall of Communism in 1989, a 

paradigm shift has taken place in politics and business. 

But what characterizes the defining features of this shift, 

the changes that leaders must deal with today? What 

does this new age mean for you?

It means several things to me. As I see it, the 

salient features of this paradigm shift are – the spread of 

globalization, the growth and success of democracy and 

universal ethical standards, and the occurrence of 

sudden systemic shocks both in politics and business. 

Related to these three prominent features are the no less 

significant changes caused by the spread of technology 

and environmental degradation.

The first challenge for leaders in our new age is of 

course globalization. Now more than ever, leaders must 

be able to grasp and balance the scales of a globalized 

world economy and society. Globalization is a complex, 

controversial, and synergistic process in which 

improvements  in technology (especial ly  in 

communications and transportation) combine with the 

deregulation of markets and open borders to bring about 

vastly expanded flows of people, money, goods, 
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  Approval Process Handbook

   Scheme of "Sub-Mission on Polytechnics"

   Polytechnics in Educationally Backward Districts

   Admission of Foreign Nationals in Technical Institutions

   Admission of Persons with Disabilities

The Council successfully completed its procedure of processing online applications for establishment of New 

Institutes, Extension of approval, variation in Intake etc. successfully for the year 2013-14. AICTE thanks all its 

Institutions for successfully participating in the same. 

For the academic year 2013-14, the applications received for Collaboration & Twining program between Indian 

and foreign universities or institutions in the field of technical education, research and training were processed as per 

procedure of APH 2013 – 2014. Certain provisions with regard to processes and procedures for granting approval for 

Collaboration & Twining Program between Indian and Foreign Universities / Institutions in the field of Technical 

Education, Research and Training have been modified to make them more enabling and are thus included in the 

Approval Process Handbook 2013-14.

Ministry of Human Resource Development under its “Sub-Mission on Polytechnics” scheme has decided to 

support 300 polytechnics to be established in backward districts.  AICTE is working to create the same and has 

approved 30 polytechnics as on date. The polytechnics approved are in the states of Andhra Pradesh.

AICTE approved 19 Government Polytechnics to be set up in educationally backward districts as identified by 

MHRD in the State of Andhra Pradesh for the AY 2013-14 giving them same concessions as granted under MHRD Sub-

mission scheme in the notified 287 districts.

It was a growing concern and a fact that several institutes had vacant seats and hence were becoming unviable. 

It has now been decided to accord approval for admissions of foreign nationals in the vacancies of various technical 

courses in AICTE approved institutions. The Council has approved admissions for the year 2013 – 2014 based on 

rationalization of scores at entry level qualification.

Extension of approval for the supernumerary seats for year 2013-14 to the institutions has been granted under 

the formal programmes as per provisions of Centrally supported Scheme for Integrating “Persons with Disabilities” so 

that they are a part of the Mainstream of Technical and Vocational Education.

Major Activities  & Events of AICTE – Processes and Achievements 

Approvals & e-Governance

services, and information. This process integrates people, 

businesses, nongovernmental organizations, and nations 

into larger networks. Globalization promotes 

convergence, harmonization, efficiency, growth, and, 

perhaps, democratization and homogenization.

But, globalization has a dark side too. It promotes 

convergence but also disruption: the era of increasing 

globalisation is also an age of terrorism, religious 

intolerance and the so-called clash of civilisations. It 

produces economic and social dislocations and arouses 

public concerns over job security; the distribution of 

economic gains; and the impact of volatility on families, 

communities, and nations. As modern day leaders, one 

must learn how to handle the thorns that come with the 

roses.   The assets of the 200 richest people in the world 

are more than the combined income of 41% of the world’s 

people; this would be one indication that our ideas of 

profit and profitability have some disconnect from 

ground reality.

The second element of leadership in the new age is 

learning how to deal with ‘Black Swans’ – especially the 

psychological bias that makes people individually and 

collectively blind to uncertainty and unaware of the 

massive role of rare events. Black swans have existed 

throughout history, yet their shape has transformed.   

Uncertainty affects decision making in many ways. For 

instance, if firms cannot predict future levels of effective 

demand or growth rates, how can they take a rational 

decision regarding investment? Similarly, how can banks 

lend to potential borrowers if they do not know whether 

they will be able to repay their loans, given the uncertain 

levels of effective demand in the future?   

One of the effects of globalisation and the 

knowledge society will be to give any person easier access 

to others who possess such expertise, and to reduce the 

opportunities for arbitrage based on unequal access to 

information (though opportunities for discretionary 

arbitrage will remain nonetheless). Failure is an 

important part of learning, and learning is at the core of 

adaptation and capacity building, in other words, you 

could still profit from your failure. There is a case to be 

made here, once again, for our traditional understanding 

of profit and loss to be re-examined.

The third and last element relevant in this new age 

is one that is often characterized by grey – ethics in 

business. The key difficulty surrounding business ethics 

is that ethics, by definition, goes beyond the merely 

legal— but how far beyond? No institutionalized rules 

exist defining an upper limit. Public opinion is not a very 

good guide. It is subject to change. Then as leaders how 

do we judge what is right and what is wrong?  A great 

philosopher who sought to establish ethical rules on the 

firmest possible foundation was Immanuel Kant. His 

deontological ethics principle puts forth a simple 

question – “What if everyone did that?” When one is in 

doubt about a particular course of action, consider the 

impact if everyone does the same thing. If it will lead to 

greater harm to society – to a loss to everyone involved – 

then it is just as wrong for even a single person to do it. 

This is a simple Kantian insight, but I believe that this 

simple logic, except in some cases, works as an eloquent 

compass in times of moral dilemmas.

We frequently talk about corruption.  

Undoubtedly much of this stems from politics and 

politicians, from their ability to profit from the power to 

permit. When a business has to factor in what needs to be 

paid to obtain a licence to perform an economic activity or 

sometimes merely to expedite its processing – and 

especially if these are costs that cannot even be legally 

accounted for – it distorts not just ideas of profit and loss 

but even of the viability of the business. Indian politics 

has seen its fair share of scams and scandals in the recent 

past, and as a result lost not just domestic but foreign 

investor confidence.  Ethics in business & government 

has to be the anti-clogging device that cleans the system 

every now and then, lest it burst from the pressures of 

greed and corruption. So in a world mired with shaky 

souls and broken promises, we must each find the will to 

stick to the right path as leaders of not only a knowledge-

driven but also a value-driven society. Only then will we 

see the positive economic connotations from the creation 

of trust, even as we see the negatives today. The 

experience will be an eloquent argument for appreciating 

the role of societal context in determining profit, and of 

ensuring that we do our part to protect and maintain that 

context in its most conducive state.

Rabindranath Tagore,  memorably wrote that 

“The highest education is that which does not merely 

give us information but makes our life in harmony with 

all existence.” This is a wonderfully Indian idea – a 

Tagorean idea of harmony. I believe that our higher & 

technical education system   creates this harmony for 

educators and business leaders alike.

It is noticed that many institutions have been running number of distance education programs without quality. 

As no proper norms and standards are in place for the conduct of such programs, AICTE has brought out regulations to 

regulate technical education programmes under Distance Education. 

Distance Education
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  Brain Storming Work Shop on CMAT

Further, a Brain Storming Session for improvement and modifications required in the future Management Test 

was held on 7th & 8th June, 2013 at Goa so that the Test can be conducted in the future on improved formats.

AICTE has been stressing the need of quality education in the country and has stepped up its reforms by 

providing on financial assistance through various quality improvement schemes for promotion of technical education. 

Few of the newly introduced schemes are:

Dr. Renu Bapna, Chief Coordintor(CMAT)  briefing the Observers at Visvesvaraya 
Technological University, Belgaum for Test Day Monitoring of CMAT/GPAT on 7th 
May, 2013.  Prof H Maheshappa, Vice Chancelor, VTU presided  over the workshop. 

Quality Improvement Initiatives

Add-ons in 

Quality 

Promotion 

Schemes

100 Post Doctoral Fellowships

North East Quality Improvement Program for 
North-Eastern Region

(AICTE-NEQIP)

Enhanced enrollment in Ph.D programs of 
Technical Education

Provide financial assistance to women, handicapped 
and weaker sections of the society

Subscription for e-books

  Common Management Admission Test [CMAT]

AICTE has launched the national level computer based online Common Management Admission Test (CMAT) 

for facilitating institutions to select suitable students for admission in all management programmes approved by 

AICTE. AICTE has successfully conducted two tests of CMATs one in Sept-Oct, 2012 and the other in February, 2013 

for admission of students for the academic year 2013-14. An additional test was conducted in 58 cities from 19th May to 

22nd May, 2013 for such students who could not appear in the earlier tests. CMAT was scheduled at 62 Centres and  the 

results were declared on 01.6.2013.

Onine examinations

  Graduate Pharmacy Apptitude Test [GPAT]

AICTE has been conducting the National level Graduate Pharmacy Aptitude Test (GPAT) since 2010-11 in 

paper pencil mode for facilitating institutions to select suitable students for admission in all postgraduate pharmacy 

programmes approved by AICTE.   AICTE has successfully conducted the first online computer based test in 57 cities 

in two shifts held nationwide from 16th to 18th May, 2013 for admission of students for 2013-14. 

The result was declared on 31.05.2013.  The qualifying scores for General and OBC candidates were 145 and 

that for SC and ST candidates 100. The GPAT 2013 exam score will be valid for one year from the date of announcement 

of the result for admission in PG programme. The Scorecard is valid only for one year for the purpose of obtaining 

scholarship in M. Pharmacy course. After completing M. Pharm Degree if someone is interested in getting registered 

for Ph.D. degree and availing National Doctoral Fellowship (NDF) the validity of the GPAT scorecard shall be three 

years. Only Qualified candidates would be eligible for applying for AICTE PG and NDF scholarships. Award of 

scholarship is subject to AICTE rules and regulations.  

  Briefing Workshops for CMAT/GPAT Observers

AICTE conducted workshops for its Observers and Examiners to see that the examination is conducted in the 

most transparent matter. The New cities have been added in the States of Karnataka and Andhra Pradesh for the first 

time for conducting CMAT additional test and online GPAT. The workshops were held in the month of May, 2013 at 

Belgaum, Davangere, Mangalore, Tirupati and Vijayawada.

  100 Post Doctoral Fellowships

It has been observed that Post Doctoral studies in the field of technical education is very less and needs to be 

strengthened. In order to provide the opportunity to undertake advanced studies and research in technical education, 

AICTE under its Quality Improvement Schemes has launched a new scheme for providing 100 Post Doctoral 

Fellowships. The tenure of the award is two years with no provision for further extension. 100 post doctoral 

scholarships will be provided in the FY 2013-14 on a merit basis.

  AICTE-NEQIP

A new scheme “AICTE - North East Quality Improvement Programme (AICTE-NEQIP)” providing grant-in-

aid for improving quality of education in selected institutions of North Eastern Region for a period of 3 years by 

Strengthening institutions for improving infrastructure, faculty competence, quality of teaching, research & 

consultancy and to improve learning outcomes and employability of students is being launched. 

The AICTE approved government/ government aided Polytechnics and Degree engineering institutes & 

AICTE approved university departments fulfilling the eligibility criterion will be eligible to apply for financial 

assistance to the tune of Rs 7 Cr for degree and Rs 5 Cr for polytechnic institutions. The Scheme Document describing 

processes and modalities of implementing North East Quality Improvement Programme for North Eastern Region 

(AICTE-NEQIP) has been notified. In this endeavor, awareness programmes and mentoring sessions for the effective 

participation of concerned beneficiaries will be conducted.

  Enhanced Enrollment in Ph.D programmes 

New scheme to enhance enrollment in PhD programs of Technical Education in Engineering/ Technology, 

Management, Architecture, Pharmacy, Applied Arts and Hotel Management and Catering Technology in AICTE 

approved Institutions has been launched that will support upto 1000 Ph.Ds.



11

AICTE Visit us at : www.aicte-india.org

10

AICTE Vol. 1, No. 3;  July-September, 2013

  Brain Storming Work Shop on CMAT

Further, a Brain Storming Session for improvement and modifications required in the future Management Test 

was held on 7th & 8th June, 2013 at Goa so that the Test can be conducted in the future on improved formats.

AICTE has been stressing the need of quality education in the country and has stepped up its reforms by 

providing on financial assistance through various quality improvement schemes for promotion of technical education. 

Few of the newly introduced schemes are:

Dr. Renu Bapna, Chief Coordintor(CMAT)  briefing the Observers at Visvesvaraya 
Technological University, Belgaum for Test Day Monitoring of CMAT/GPAT on 7th 
May, 2013.  Prof H Maheshappa, Vice Chancelor, VTU presided  over the workshop. 

Quality Improvement Initiatives

Add-ons in 

Quality 

Promotion 

Schemes

100 Post Doctoral Fellowships

North East Quality Improvement Program for 
North-Eastern Region

(AICTE-NEQIP)

Enhanced enrollment in Ph.D programs of 
Technical Education

Provide financial assistance to women, handicapped 
and weaker sections of the society

Subscription for e-books

  Common Management Admission Test [CMAT]

AICTE has launched the national level computer based online Common Management Admission Test (CMAT) 

for facilitating institutions to select suitable students for admission in all management programmes approved by 

AICTE. AICTE has successfully conducted two tests of CMATs one in Sept-Oct, 2012 and the other in February, 2013 

for admission of students for the academic year 2013-14. An additional test was conducted in 58 cities from 19th May to 

22nd May, 2013 for such students who could not appear in the earlier tests. CMAT was scheduled at 62 Centres and  the 

results were declared on 01.6.2013.

Onine examinations

  Graduate Pharmacy Apptitude Test [GPAT]

AICTE has been conducting the National level Graduate Pharmacy Aptitude Test (GPAT) since 2010-11 in 

paper pencil mode for facilitating institutions to select suitable students for admission in all postgraduate pharmacy 

programmes approved by AICTE.   AICTE has successfully conducted the first online computer based test in 57 cities 

in two shifts held nationwide from 16th to 18th May, 2013 for admission of students for 2013-14. 

The result was declared on 31.05.2013.  The qualifying scores for General and OBC candidates were 145 and 

that for SC and ST candidates 100. The GPAT 2013 exam score will be valid for one year from the date of announcement 

of the result for admission in PG programme. The Scorecard is valid only for one year for the purpose of obtaining 

scholarship in M. Pharmacy course. After completing M. Pharm Degree if someone is interested in getting registered 

for Ph.D. degree and availing National Doctoral Fellowship (NDF) the validity of the GPAT scorecard shall be three 

years. Only Qualified candidates would be eligible for applying for AICTE PG and NDF scholarships. Award of 

scholarship is subject to AICTE rules and regulations.  

  Briefing Workshops for CMAT/GPAT Observers

AICTE conducted workshops for its Observers and Examiners to see that the examination is conducted in the 

most transparent matter. The New cities have been added in the States of Karnataka and Andhra Pradesh for the first 

time for conducting CMAT additional test and online GPAT. The workshops were held in the month of May, 2013 at 

Belgaum, Davangere, Mangalore, Tirupati and Vijayawada.

  100 Post Doctoral Fellowships

It has been observed that Post Doctoral studies in the field of technical education is very less and needs to be 

strengthened. In order to provide the opportunity to undertake advanced studies and research in technical education, 

AICTE under its Quality Improvement Schemes has launched a new scheme for providing 100 Post Doctoral 

Fellowships. The tenure of the award is two years with no provision for further extension. 100 post doctoral 

scholarships will be provided in the FY 2013-14 on a merit basis.

  AICTE-NEQIP

A new scheme “AICTE - North East Quality Improvement Programme (AICTE-NEQIP)” providing grant-in-

aid for improving quality of education in selected institutions of North Eastern Region for a period of 3 years by 

Strengthening institutions for improving infrastructure, faculty competence, quality of teaching, research & 

consultancy and to improve learning outcomes and employability of students is being launched. 

The AICTE approved government/ government aided Polytechnics and Degree engineering institutes & 

AICTE approved university departments fulfilling the eligibility criterion will be eligible to apply for financial 

assistance to the tune of Rs 7 Cr for degree and Rs 5 Cr for polytechnic institutions. The Scheme Document describing 

processes and modalities of implementing North East Quality Improvement Programme for North Eastern Region 

(AICTE-NEQIP) has been notified. In this endeavor, awareness programmes and mentoring sessions for the effective 

participation of concerned beneficiaries will be conducted.

  Enhanced Enrollment in Ph.D programmes 

New scheme to enhance enrollment in PhD programs of Technical Education in Engineering/ Technology, 

Management, Architecture, Pharmacy, Applied Arts and Hotel Management and Catering Technology in AICTE 

approved Institutions has been launched that will support upto 1000 Ph.Ds.
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AICTE has introduced a new programme “National Employability Enhancement Mission “ (NEEM)  that 

promotes practical training to enhance employability of a person either pursuing graduation  or diploma in any 

technical or non-technical stream. The minimum training under NEEM is of three months and maximum of 24 months. 

This is expected to increase their employability. Regulations are issued for this purpose.

How NEEM Works?

NEEM AGENT

Trainee under NEEM Period of Training Designated Trades

Any Society/Trust/Company registered 
u/s 25 of Companies Act, 1956 / Bodies of 

Central Government / Bodies of State 
Government shall be eligible to apply for 
registration as NEEM agent with AICTE.

Unemployed 
graduate / 

diploma 
holder of any 
technical or 

non-technical 
stream

Minimum of 

3 months and 

a maximum 

of 24 months

• Automobile and 
   Auto component
• Chemicals and 
    pharmaceuticals 
•  Electronics 
    Hardware
•  Textiles & 
     Garments etc.

National Employability Enhancement Mission(NEEM)

  Eligibility of a NEEM  Agent (Major highlights  of the program)

• NEEM agent shall be in the business of training for at least five years

• NEEM agent shall have at least a turnover of Rs.50 Crore per financial year

• The NEEM agent shall have the capacity to place at least 10,000 students per year in registered companies or 

registered industries for the purpose of providing training under the objectives of NEEM.

  Eligibility of a Trainee under NEEM  

• A person who has completed graduation / diploma or a person pursuing studies leading to graduation / 

Diploma and registered under NEEM is called a Trainee under NEEM.

  Period of Training 

• NEEM training shall be in a registered company / Industry as registered with the NEEM agent

• The duration of NEEM training shall be determined by the nature of Industry or trade. 

  Enhancement of Subscription 

The INDEST AICTE Consortium was setup by MHRD on the recommendations of an expert group constituted 

by the Ministry and IIT Delhi was designated as Consortium Headquarters to co¬ordinate activities. AICTE has been 

releasing grant to IIT Delhi in the name of this Consortium. AICTE supports 60 Govt/Govt Aided institutions for 

subscription of e-journals. Considering the increase in number of institutions the AICTE support under INDEST-

AICTE Consortium subscription has been extended up to 200. Further, support to 100 Polytechnics for introduction of 

subscription for e-books has also been made.

As a part of its progressive initiatives, AICTE has introduced new schemes to provide financial assistance to 

women, handicapped and weaker sections of the society for promoting technical education in these sections of society.

Financial Assistance to Women, Weaker and Handicapped Sections of the Society
  Designated Trades & Industries for the purpose of Training under NEEM 

• Leather and Leather Goods

• Gem and Jewellery

• Building and Construction

• Food Processing Handlooms and Handicrafts etc.

Other Initiatives

The Council has put in place several initiatives in the last four years to bring about changes in the Approval 

Process by introducing greater transparency and accountability through the e-governance with the emphasis on 

simplified procedures and greater ease in the approval process. With these objectives, provision has been made to 

allow Institutions to print the Letter of approval, Extension of approval on-line using the User ID and password 

provided to the Institutes.

Further, to secure the on-line approval letters printed by the Institutes, from fraudulent practices, AICTE will 

now use Secure Code system on approval letters issued by the Council in future to avoid any misappropriation. A 

Secure code in pictorial format will be printed on the approval letter which cannot be re constructed even if the content 

is modified.

Introduction of Secure Code

To sensitize all against crimes against women, AICTE has been conducting several workshops that highlight 

the role of the Society, its stakeholders and women. In this endeavor, AICTE has already conducted 02 workshops, one 

at Chandigarh on 14th June, 2013 and another at Shimla on 17th June, 2013. The Principals, faculty and students of the 

UT/State actively participated in these workshops. AICTE is also planning 10 more workshops in the near future on 

this subject.

Combat Sexual Crimes Against Women- A Drive by AICTE

Workshops, Seminars and Conferences

Prof S.S Mantha, Chairman AICTE participated in India- Germany inter government bilateral meeting held on 

April 10th to 12th 2013 as a member of Indian delegation lead by Honble HRM. An MOU was signed between India 

and Germany for cooperation in higher education and research to support the program “Indo German Strategic 

Partnership in Higher Education “for duration of four years.

India-Germany inter Government Bilateral meeting
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At Chandigarh

NWRO, AICTE, Chandigarh organized  a Regional workshop  on 

AICTE-CII Survey of Industry-Linked Technical Institutions 2013 

on 28th June,2013 at Confederation of Indian Industry, Chandigarh 

Office, Block No. 3, Dakshin Marg, Sector - 31A,Chandigarh.

A large number of representatives from industries and 

management of technical institutions participated in the workshop. 

Prof. Avinash S. Pant, Vice Chairman, AICTE, New Delhi was the 

Chief Guest for the workshop. The workshop influenced all the 

participants on the virtues of collaboration with Industry, 

internships and quality initiatives. Similar workshops were 

organized in Chennai and Pune also during June-July 2013 for 

creating awareness in Institutions for participation.

Regional workshop on AICTE-CII Survey

Dr. A.C. Pant Vice Chairman, AICTE address 
delegates at Chandigarh

At BESU, Kolkata

Another workshop on AICTE-CII Survey of Industry-Linked Technical Institutions 2013 was held on 20th June,2013 at 

BESU, Kolkata wherein participants from industries and management of technical institutions attended the workshop. 

Dr. K.P. Isaac, Member Secretary, AICTE participated in the workshop. 

Hon’ble Minister HRD, Dr M. M. Pallam Raju and German 
Chancellor, Ms. Angela Merkel, signing a MoUs for 
Cooperation in the field of Higher Education between India 
& Germany in the presence of Dr. Manmohan Singh Hon’ble 
Prime Minister of India.

Indian delegation at Berlin on the occasion of signing a MoUs 
for cooperation in the field of Higher Education between 
India & Germany at Berlin
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Dr. K.P. Isaac, Member Secretary, AICTE along with delegates at the workshop.

Considering the need of stakeholders for the growth of technical education in the State of Kerala, AICTE has set 

up an office in Government College of Engineering, Trivandrum. The construction of new building on a piece of land 

allotted in the premises of Govt College of Engg, Trivandrum has been taken up and Foundation Stone was laid on 

June 11, 2013 by Dr. Shashi Tharoor, Hon’ble MOS (HRD) and Shri Oommen Chandy, Chief Minister, Kerala.

Foundation Stone ceremony of AICTE new building  for office at Trivandrum

Workshop for evolving measures to tackle the Menace of Sexual Crime against Women

At Chandigarh

To sensitize the Management and Teachers of Technical Institutions to Tackle the menace of Sexual Crime 

against Women Regional Office, Chandigarh organized Workshop on 14.06.2013 for the stakeholder of technical 

institutions of Punjab, Haryana and Chandigarh areas at S.S. Bhatnagar, Auditorium, National Institute of Technical 

Teachers Training and Research(NITTTR), Sector – 26, Chandigarh. More than 150 participants attended this 

workshop which was addressed by Dr. Kala Vashisth, a leading Doctor & women activist  and Dr. Renu Bapna, 

Adviser-I, AICTE, New Delhi.

Dr. Shashi Tharoor, Hon’ble MoS(HRD); Sh. Oommen Chandy, Hon’ble Chief Minister of Kerala, at the  construction site for 
laying the foundation stone of AICTE office at Trivandrum. Dr. S.S. Mantha, Chairman, AICTE; Dr. K.P. Isaac, Member 
Secretary along with AICTE officers at the site.

Dr. Renu Bapna, Adviser-I, AICTE addressing the participants at Chandigarh.
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Dr. Renu Bapna, Adviser-I,AICTE; Advocate Smt. Savita Saxena and Sh. Rajive Gulati, Regional Officer, 
NWRO Chandigarh  at the workshop addressing the participants at Shimla.

At Himachal Pradesh, Shimla

Another such workshop was organized on 17.06.2013 at University Auditorium, Himachal Pradesh University, 

Summer Hill, Shimla –171 005 for the stakeholders in Jammu Kashmir, Himachal Pradesh and adjoining areas of Punjab 

with Himachal Pradesh. More than 75 participants attended this workshop which was addressed by Advocate Smt. 

Savita Sexena, and Dr. Renu Bapna, Advisor-I, AICTE, New Delhi.

17
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A Symposium on augmenting current Indian Education with employability skills – ‘The Australian Way’ for 
instilling of vocational skills in Indian students and to put forward the ways to improve Indian education sector to make 
it more skill oriented was organized at the P.P.Singhal Conference Hall, Udaipur Chamber of Commerce & Industry on 
3rd June 2013. Professor S.S. Mantha, Chairman AICTE chaired the symposium.

Professor Mantha gave some interesting statistical facts about Indian education and highlighted AICTE’s work in 
the field to improve the sector. He talked about National Vocational Educational Qualification Framework (NVEQF) of 7 
certification levels of skills and Education which would give the flexibility and skill training to the students. 

Tom Calder, Australian Trade Commissioner and key-note speaker presented the overview about the Australian 
system of education, industrial and economic scenario and the way it helps the students in their studies and future growth.

Symposium on augmenting current Indian education with employability skills - The Australian way 

Prof. S.S. Mantha, Chairman,  AICTE along with the Delegation at the Symposium at Udaipur

Dr Renu Bapna, Advisor AICTE chaired the first session of workshop on 27th-29th May 2013 during twenty 
second Akhi Bhartiya Rajbhasha Sammelan evam Prashikshan Shivir, Kodaikanal and presented  Dus sankalp for 
promotion of Rajbhasha in government working. Dr. Renu Bapna was also awarded for outstanding work done in Hindi. 
Shri Avdesh Kumar, JHT , AICTE also participated in the shivir.

Akhil Bhartiya Rajbhasha Sammelan evam Prashikshan Shivir, Kodaikanal

Dr. Namvar Singh, Eminent Author and Dr. Renu Bapna, Adviser-I, AICTE lighting the lamp
 and addressing the delegates at the Shivir.

A draft of AICTE Financial Regulations 2013 to be followed by all recognized Technical Education Institutions is under 

process for a Gazette Notification.

Additional space for North-Western Regional office at Chandigarh

The AICTE Regional Office at Chandigarh has coordinated in getting additional space from Directorate of 

Technical Education, Govt. of Punjab at the same floor of the existing NWRO office. Plan is to create a small 

meeting/conference room and a Guest room targeted to be furnished soon.

Akhil Bhartiya Rajbhasha Sammelan evam Prashikshan Shivir, Kodaikanal

Capital Assests - New

MoU between AICTE and AACC

AICTE signed an MoU with America Association of Community Colleges (AACC)  on 25.06.2013. Under the 

MoU, collaborations will be made with 35 community colleges in US and the same number in India on a one to one basis 

for promotion of skills. 

Memorandum of Understanding

Prof. S.S. Mantha, Chairman, AICTE  with the delegates of AACC
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Dr. M.M. Pallam Raju, Hon'ble Minister of Human Resource Development, Govt. of India visited AICTE HQ as 

well as the site of  ongoing construction of AICTE HQs Building at JNU Campus, New Delhi on 4th April, 2013 for a day 

long visit. 

During this visit, Sh. Ashok Thakur, Secretary(Higher Education), MHRD; Ms. Amita Sharma Additional 

Secretary(HE) MHRD;  Dr. S.S. Mantha, Chairman AICTE, Prof. Avinash S. Pant, Vice-Chairman, AICTE;  Dr. K.P. 

Isaac, Member Secretary AICTE and Chief Executive(Works) DRDO were also present.  

Dr. S.S. Mantha, Chairman AICTE welcomed Hon’ble HRM and showcased the model of AICTE HQs Building. 

A detailed presentation was made by the Chief Construction Engineer, DRDO about the ongoing construction and 

material being used for the same. Hon'ble HRM made certain suggestions which would be suitably incorporated. 

Thereafter, Hon'ble HRM visited the AICTE HQs office at Chanderlok Building located at  7th & 10th floor.  Dr. S.S. 

Mantha, Chairman AICTE made a presentation about the role, functions  of AICTE, its achievements and upcoming 

initiatives for development of Technical Education in the Country. 

Hon'ble HRM placed on record his appreciation to Dr. S.S. Mantha, Chairman-AICTE; Vice Chairman and 

Member Secretary of AICTE along with officers  & officials of AICTE for putting sincere efforts in making AICTE a 

pioneer in the field of technical education in the country. 

Visit of Hon'ble HRM at AICTE  Construction site & Headquarters- Snap Shots

Dr. M.M. Pallam Raju, Hon’ble Minister of HRD, Sh. Ashok Thakur, Secretary, MHRD and Smt. Amita Sharma, Additional 
Secretary, MHRD at the construction site of AICTE’s permanent building at JNU. Dr. S.S. Mantha, Chairman, AICTE; Dr. 
Avinash S. Pant, Vice Chairman, AICTE; Dr. K.P. Isaac, Member Secretary, AICTE along with AICTE officers and DRDO 
officials at the site.

Dr. M.M. Pallam Raju, Hon’ble Minister of HRD, Smt. Amita Sharma, Additional Secretary, MHRD at the AICTE Office at 
Janpath being greeted by AICTE Dr. S.S. Mantha, Chairman, AICTE; Dr. Avinash S. Pant, Vice Chairman, AICTE; Dr. K.P. 
Isaac, Member Secretary, AICTE.
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Sl.                                       Event                     Dates

1. NVEQF Workshop at Virudhunagar 12th July 2013

2. Meeting on J & K Special Scholarship Scheme 24th July 2013

3. NVEQF Workshop at Puducherry 24th August 2013

4. CMAT 2014-15 First test 26th to 30th September 2013

5. National Workshop at Delhi 30th September 2013

ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
(A STATUTORY BODY OF THE GOVT. OF INDIA)

7th Floor, Chanderlok Building, Janpath, New Delhi-110 001
Ph. : 011-23724151-57, www.aicte-india.org

Send your Feedback at newslettercell@gmail.com 

As a part of its progressive initiatives, AICTE has introduced new schemes to provide financial assistance to women, 

handicapped and weaker sections of the society for promoting technical education in these sections of society.

Calendar of Activities


